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1. Gender Pay Indicators（DJSI 3.2.5）
<FY2021>

Employee Level
Executive level (base salary only)*

Average Women Salary
☑25,800,000

Executive level (base salary +
other cash incentives)＊

Management level (base salary
only)

Management level (base salary +
other cash incentives)
Non-management level(base salary
only)

（JP-Yen）

Average Men Salary
☑27,310,000

☑36,770,000

☑45,510,000

☑7,640,927

☑7,797,013

☑14,767,767

☑15,099,569

☑4,403,408

☑4,671,328

<Standards for Calculation>
The boundary of calculation: CHUGAI PHARMACEUTICAL CO., LTD. and Chugai Pharma
Manufacturing Co., Ltd.
Employees included in the calculation: Executive officers and full-time employees who were
employed between January and December 2021, however excluding below.
・ Senior employees, full-time contract employees, mid-career hires, early retirement, external
loaned employees, and full-time employees whose salaries or bonuses have been reduced due
to leave of absence or shortened working hours for childcare, etc.
Base salary and other cash incentives included in the calculation:
(Executive Level) Regular compensation, bonuses and restricted stock compensation paid in
fiscal 2021.
The amount of restricted stock compensation is calculated by multiplying the number of shares
transferred in March 2021 by the closing stock price for the common shares of the Company
on the date determined by the company.
(Management level) Base salary, bonus and restricted stock compensation paid in fiscal 2021.
The amount of restricted stock compensation is calculated by multiplying the number of shares
transferred in March 2021 by the closing stock price for the common shares of the Company
on the date determined by the company.
(Non-management level) Base salary paid from January 2021 to December 2021.
＊In fiscal 2020, CEO was not included in the boundary of calculation. Because CEO was
included in the boundary of calculation in fiscal 2021, the gender pay gap in executive level
(base salary only) increased compared to fiscal 2020.
In March 2021, bonuses based on fiscal 2020 performances were paid to female executive
officer who joined the company in fiscal 2019 and to female executive officer who was
promoted in fiscal 2020. As a result, the gender pay gap in executive level (base salary + other
cash benefits) was decreased compared to fiscal 2020.
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